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1.1

ARTICLE 1
RECOGNITION

The Board of Education of Unit School District #35, Clay County, Illinois, hereby
recognizes the Unit Education Association of District #35, IEA/NEA, as the sole and
exclusive bargaining agent for all regularly employed personnel required to be certified
under Article 21 of the School Code of Illinois, except the Superintendent, Assistant
Superintendent(s), Director of Vocational Education, Principals and other personnel who
are required to spend a preponderance of their time in managerial or supervisory duties.
The terms “District”, “Board” or “employer” shall refer to the above named school District,
The terms “teacher”, “employee” or “bargaining unit member” shall refer to those
employees covered by this Agreement. Members of the bargaining unit employed by the
District on a part-time basis shall receive benefits on a pro-rata basis unless otherwise
specified. An employee that is hired as a flex teacher that holds a Professional Educator
License will be covered by this agreement.



2.1

2.2

ARTICLE II
ASSOCIATION RIGHTS
Payroll Deductions

The Board shall deduct from each employee’s pay the current dues of the Association,
provided that the Board has an employee’s executed authorization for continuing dues
deduction, the amount of which shall annually be certified by the Association. The payroll
deduction form shall provide a period of time during which revocation of dues deduction
may be made. Employees not revoking membership and deductions during such period
shall be obligated for dues deduction until the next such period. All dues deducted by the
Board shall be remitted to the Association within ten (10) calendar days after such
deductions are made.

Other Rights

Written notice of all regular and special (but not emergency) meetings of the Board,
together with a copy of the agenda or statement of purpose of such meeting, shall be made
available to the President of the Association at least twenty-four (24) hours prior to such
meeting. A copy of the approved minutes, excluding the minutes of executive sessions, will
be made available to the President of the Association the day following the Board Meeting
at which the minutes were approved.

1 Electronic copies of the minutes and the treasurer report for all Board meetings
shall be provided to the President of the Association the day following approval by
the Board.

2 Upon request, the Association shall be placed on the agenda of the regular meeting

of the Board for purposes of reporting on matters of Association concern.

3 Upon request, the Board will furnish to the President of the Association a copy of
the adopted Budget and the Annual Financial Report.

4 Use of District Facilities

a. The Association shall have the right to reasonable use of school buildings
provided the areas have not been previously booked and there is no
interruption of the educational program. The Association will reimburse the
District for actual expenses incurred resulting from the use of the building.

b. The Association shall have the right to reasonable use of District office
equipment on school premises, and will be responsible for reimbursing the
District for all materials and supplies used in the operation of this
equipment,

2
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c. The District shall designate at least one (1) bulletin board in each building
for use by the Association in posting official notices of its activities and
matters of Association concern.

d. The Association may use employee mail boxes for purposes of
communicating with bargaining unit members.

Within thirty (30) days of ratification of this Agreement the Board shall provide an
electronic copy of the Agreement to the Association and to each member of the
bargaining unit.

Information about employees provided to the Association includes but is not limited
to: Employee’s names, job titles, worksite locations, home telephone numbers on
file with the employer, date of hire, work email address, and any personal email
addressed on file and any other information available of current bargaining unit
members that shall be provided to the Association within ten (10} calendar days
from the beginning of every school term and every 30 calendar days thereafter in
the school term, in an Excel file or other editable digital file format agreed to by
the Association and the above listed information of newly hired employees shall be
provided to the Association within 10 calendar days after their employment.

The Association will be given up to 45 minutes to speak at the new employee orientation.,



3.1

3.2

ARTICLE IIT

BOARD AUTHORITY AND MANAGEMENT RIGHTS

It is the law of the State of Illinois that the determination and administration of school
policy, the operation and management of the schools and the direction of employees are
vested exclusively in the Board. It is the duty of all employees to carry out the policies and
regulations as stipulated by the Board. The decision of the Board of Education in matters
pertaining to the determination and administration of school policy, the operation and
management of the schools and the direction of employees shall be final.

It is expressly understood and agreed that all functions, rights, powers or authority of the
administration of the School District and the Board of Education which are not specifically
limited by the express language of this Agreement are retained by the Board provided,
however, that no such right shall be exercised so as to violate any of the specific provisions
of this Agreement.



4.1

4.2

4.3

4.4

ARTICLE IV
NEGOTIATIONS PROCEDURE
The parties shall commence bargaining for a successor Agreement on or before May 1.

Each party to negotiations shall select its negotiating representatives provided, however,
that the Board shall not select a member of the bargaining unit as herein defined as its
representative, and the Association shall not select any employee of the School District
unless such employee is a member of the bargaining unit as herein defined. The number of
negotiating representatives, including observers, shall be limited to not more than six (6)
persons for each respective team.

It is the mutual responsibility of both the Board and the Association to confer upon their
designated representatives the necessary power and authority to make proposals, consider
proposals, make counter-proposals in the course of negotiations, and to reach tentative
agreements which shall be presented respectively to the Association and the Board for
ratification.

It is agreed that the parties will jointly request the Federal Mediation and Conciliation
Service (FMCS) if either party to this Agreement declares impasse. Should FMCS be
unavailable the parties shall immediately commence discussions as to a replacement. In the
event that the parties cannot agree upon a replacement the Illinois Educational Labor
Relations Board shall be notified.



5.1

5.2
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5.5

ARTICLE V
GRIEVANCE PROCEDURE
Definition

A grievance shall mean a written complaint by a member of the bargaining unit that there
has been an alleged violation, misinterpretation or misapplication of the specific provisions
of this Agreement,

Purpose

Every employee covered by this Agreement shall have the right to present grievances in
accordance with these procedures, the purpose of which is to secure at the lowest possible
administrative level equitable solutions to valid grievances which may arise.

Representation

The grievant has the right to representation of choice in the grievance procedure. The
grievant shall be present at all grievance discussions unless the Board, Association and the
grievant mutually agree that the grievant’s presence is not desirable or necessary. When the
presence of the grievant at a grievance hearing is required by either party, illness or
incapacity of the grievant shall be grounds for any necessary extension of grievance
procedure time limits.

Time Limits

All time limits consist of school days, except when a grievance is filed fewer than ten (10)
days before the end of the school year and then the time limits shall consist of week days.
The number of days indicated at each step in the procedure shall be considered as the
maximum allowable to the parties and every effort shall be made to resolve the grievance
as rapidly as possible.

Constraints

A1 Any investigation or other handling or processing of any grievances by the grievant
or the Association shall be conducted so as to result in no interference with or
interruption whatsoever of the instructional program and related work activities of
the grievant or of the District’s employees,

2 Should the presence of the grievant or other employees be required at the arbitration
hearing, they will be scheduled with no loss of pay. Arrangements will be made to
assure the minimal impact necessary on the instructional program.



5.6

3 Failure of a grievant or the Association to act on any grievance within the prescribed
time limits will act as a bar to any further appeal and an administrator’s failure to
give a decision within the time limits shall permit the grievant to proceed to the
next step. Time limits may be extended by mutual agreement.

Procedure
Step One

It is desirable for an employee and the immediate supervisor to resolve problems through
free and informal communications. Therefore, before a grievance is filed, the claimant
shall discuss the claim with the most immediate supervisor.

Step Two

If the complaint cannot be resolved informally, the complainant shall file the grievance in
writing with the immediate supervisor, who shall certify by signature the date and hour the
grievance was received. This certification shall be witnessed by the grievant. The written
grievance shall state the nature of the grievance, shall note the specific clause or clauses of
the Agreement which are applicable and shall state the remedy requested. The filing of the
formal written grievance must be within twenty (20) days from the date of the occurrence
giving rise to the grievance or from the date the grievant should have been aware of the
event. The supervisor shall make a decision on the grievance and communicate it in writing
to the employee and the Superintendent within ten (10) days after receipt of the grievance.

Step Three

In the event a grievance has not been satisfactorily resolved at the second step, the grievant
shall file, within ten (10) days of the immediate supervisor’s written decision at Step Two,
a copy of the grievance with the Superintendent. Within ten (10} days after receipt of the
grievance the Superintendent or his designee shall meet with the grievant to resolve the
grievance. The Superintendent or his designee shall file an answer within ten (10) days of
the third step grievance meeting and communicate it in writing to the grievant and the
immediate supetvisor.

Step Four

If the grievance is not satisfactorily resolved at Step Three, the grievant shall file, within
ten (10) days of receipt of the Superintendent’s decision at Step Three, a request for a
hearing with the Board. The Board shall meet with the grievant within fifteen (15) days
after receipt of the request for a hearing. The Board, or their designee, shall file an answer
within ten (10) days of the hearing and communicate it in writing to the grievant, the
Superintendent and the Association.

Step Five



5.7

5.8

5.9

5.10

3.11

If the Association is not satisfied with the disposition of the grievance at Step Four, the
Association may submit the grievance to final and binding arbitration through the
American Arbitration Association and under its rules. If a demand for arbitration is not
filed within thirty (30) days of the Step Four answer or the last response date, then the
grievance shall be deemed withdrawn.

Expenses for the arbitrator’s services shall be borne equally by the Schoel District and the
Association. Each party shall bear the cost of its own representation. If either party requests
a transcript be made, that party shall bear the cost. If the other party desires a copy of the
transcript, the cost shall be shared equally.

The decision of the Arbitrator shall be final and binding on the parties. The Arbitrator, in
his opinion, shall not amend, modify, nullify, ignore or add to the provisions of the
Agreement. The Arbitrator’s authority shall be strictly limited to deciding only the issue or
issues presented to him in writing by the School District and the Association and his
decision must be based solely and only upon his interpretation of the meaning or
application of the express relevant language of the Agreement. In addition, the Arbitrator
may hear testimony to determine the intent of the parties and/or the facts in the grievance,

Association Not A Participant

When an employee is not represented by the Association at Steps One to Four the
Association will be notified of any resolution and such resolution shall not be inconsistent
with the terms of this Agreement.

No Reprisals Clause

No reprisals shall be taken by the Board or the Administration against any employee
because of the employee’s participation in a grievance.

By-Pass

If the Association and the Superintendent agree, any step of the grievance procedure may
be bypassed and the grievance brought directly to the next step.

Class Gricvance

Class grievances involving one (1) or more employees or one (1) or more supervisors, and
grievances involving an administrator above the building level may be initially filed by the
Association at Step Three (Superintendent).

Grievance Withdrawal

A grievance may be withdrawn at any step without establishing a precedent.
8



5.12  Records

Records relating to an individual’s grievance will be marked confidential, but may be used
in other proceedings, subject to 5.5.



6.1

6.2

6.3

ARTICLE VI

CLASSROOM TEACHING EVALUATIONS

The parties agree that the primary objective of the program to evaluate classroom teaching
performance is to improve the quality of instruction.

The parties further recognize the value and importance of establishing a procedure for
evaluating and assisting the classroom teaching progress and success of both probationary
and tenure teachers.

Formal evaluation of classroom teaching performance shall be in accordance with the
following procedure:

8|

The principal, or other administrator designated by the Superintendent, shall be
responsible for the administration of the procedure for evaluating classroom
teaching performance.

During the first six (6) weeks of employment the designated administrator shall
orient all teachers under his supervision as to the evaluation procedures and shall
advise the teachers as to those administrators who may observe and evaluate this
classroom teaching performance.

Each formal written evaluation of classroom teaching performance shall be -
preceded by at least one classroom observation of at least twenty (20) minutes.

A copy of each formal written evaluation of classroom teaching performance shall
be given to the teacher and a conference held between the teacher and the evaluator
within ten (10) school days of the classroom observation.

In the event that the teacher feels the formal written evaluation of classroom
teaching performance was incomplete or inaccurate, the teacher may put these
objections in writing and have them attached to the evaluation report to be placed
in the personnel file.

The classroom teaching performance of probationary teachers shall be evaluated at
least twice during each of the first two probationary years and at least once during
each of years three and four of probationary employment.

The final written report and any recommendations to the Superintendent for each
probationary teacher shall be submitted at least sixty (60) days before the end of
the current school term.

Reasonable effort will be made to evaluate the classroom teaching performance of

a tenure teacher at least once a year; special consideration will be given tenure
10



6.4

6.5

6.6

6.7

6.8

teachers who request such an evaluation. As a minimum, the classroom teaching
performance of a tenure teacher will be evaluated once every three (3) years.

9 All formal evaluation of classroom teaching performance of a teacher shall be
conducted openly and with full knowledge of the teacher.

In the event that a tenured employee receives a performance rating of “Needs
Improvement,” the employee shall be subject to a professional development plan. The
evaluator, in consultation with the employee, and taking into account the employee’s on-
going professional responsibilities including the employee’s regular teaching assignments,
shall develop the professional development plan. The evaluator and employee will have
an initial meeting to discuss the employee’s performance issues as indicated from
deficiencies noted in their evaluation. A second meeting will be held to finalize the
professional development plan, at which time the employee may bring a District employee
to provide professional support at this meeting. The professional development plan shall
be developed within 30 school days of the receipt of the “Needs Improvement” rating by
the teacher.

In the event that a tenured employee receives a performance rating of “Unsatisfactory,” the
employee shall be subject to a remediation plan. The certified employee, the Association,
a consulting teacher, and the employer all shall participate in the development of the
remediation plan. The development and commencement of the remediation plan shall
commence within 30 school days of the receipt of the “Unsatisfaciory” rating by the
teacher.

The evaluation plan may be changed in accordance with the Illinois School Code, 1035
ILCS 5/24A-4 and state regulations. Such changes, if any, shall be developed in
cooperation with the Association. The Association will appoint a committee of five (5)
members to meet with five (5) District administrators to cooperate in the development of
any changes to the District’s evaluation plan. The parties will mutually agree on the
date/time for committee meetings. Until such time, the certified employee evaluation
instrument in effect during the current Agreement shall continue to be used.

The parties acknowledge that the procedure set forth in this Article pertains to the formal
evaluation of classroom teaching performance and that nothing herein shall be construed
as prohibiting or limiting the normal day-to-day observation and evaluation of a teacher’s
overall performance as a District employee, nor shall it hinder or limit the right of a Board
to terminate the employment of a teacher under the applicable provisions of the School
Code.

A PERA committee will be formed that will comply with the law.

11



6.9

Teacher Evaluation Unsatisfactory Rating Appeal Process

Public Act 101-591 (Senate Bill 1213) requires the Performance Evaluation Reform Act
(“PERA™) Joint Committee composed of equal representation selected by the school board
and its teacher, or if applicable, the exclusive bargaining representative of its teachers, at
least once annually, to address the requirement that the joint committee shall determine the
criteria for successful appeals of unsatisfactory evaluations.

The law, at 24A-5.5 of the Hlinois School Code (105 IL.CS 5/24A-5.5) requires the
following:

Beginning with the first school year following the effective date of this
amendatory Act of the 101% General Assembly, each school district shall, in
good faith cooperation with its teacher or, if applicable, through good faith
bargaining with the exclusive bargaining representative of its teachers,
develop and implement an appeals process for “unsatisfactory” ratings
under Section 24A-5 that includes, but is not limited to, an assessment of
the original rating by a panel of qualified evaluators agreed to by the joint
committee referred to in subsection (b) of Section 24A-4 [the PERA Joint
Committee] that has the power to revoke the “unsatisfactory” rating it
deems to be erroneous. The joint committee shall determine the criteria for
successful appeals; however, the issuance of a rating to replace an
“unsatisfactory” rating must be determined through bargaining between the
exclusive bargaining representative, if any, and the school district.

The Joint Committee established by Flora Community Unit Schoel Distirct No. 35 is
composed of five (5) members appointed by the Board of Education and the five (5)
members appointed by the Flora Education Association, IEA/NEA.

The parties addressed the following matters as set forth in the statute during the 2021
Successor Agreement negotiations,

The membership of the panel of qualified evaluators (“POQE”) for appeal of a summative
evaluation rating of unsatisfactory will be selected by the PERA Joint Commiteee.

The panel of qualified evaluators shall be comprised of two (2) teachers and (2)
administrators who are: (a) employed by the District, employed by another school district

or are retired; and (b) meet the definition of "evaluator” as defined in School Code Section
24A-2.5 or as defined in 23 I, Administrative Code 50 Subpart I, Section 50.400.

The current list of qualified administrators as POQE are: Superintendent, Flora Elementary
School principals Floyd Henson Junior High principal, and Flora High School principal.
The current list of qualified FUEA teachers as POQE are: Jackie Krietler, Audra Grubaugh,

Amy Britton, Stephanie Slankard and Tisha Blanchard.
12



The PERA. Joint Committee shall provide the evaluator's training to teachers selected by
the Association who work within the district as defined in 23 IL Administrative Code 50
Subpart E, Section 50.400.

The evaluating administrator who issued the unsatisfactory rating and the evaluated teacher
who is appealing the unsatisfactory rating shall not serve as a member of the appeal panel
(POQE) or be involved in the selection of the POQE committec nor the process of the
appeal.

The criteria for successful appeals of unsatisfactory evaluations:

The POQE shall sustain or revoke the evaluation rating. If the evaluation rating is revoked,
the POQE shall determine and issue a replacement rating. The POQE's review and
assessment should involve the following: (a) were there error(s) in the evaluation
summative rating per the plan, the contract, the Illinois School Code (105 ILCS 5/24A),
the Joint Committee Administrative Rule (i.e. 23 Ill. Admin. Code Part 50) and the
evaluative procedures & timelines, (b) were the error(s) in the assessment and evidence
that were not adhered as per the plan, contract, School Code/Il. Administrative Code
required (i.e. opinion, interpretation, or bias), (¢) were the error(s) the cause or consequence
of adverse impact of the teacher's rating due to misinterpretation or misapplication of the
professional practice rating, or (d) were the error(s) determinative (i.e., would the teacher
have received a higher rating if the error(s) had not been made).

The statute (105 ILCS 5/24A-5.5) also requires the development and implementation of an
appeals process, which process must be collectively bargained with the collective
bargaining committee. The bargaining committee established by Flora Community Unit
School District No. 35 is composed of the following members appointed by the Board of
Education: Superintendent Joel Hackney, Justin Cook and Jesse Brooks and the following
members appointed by the Flora Education Association, IEA/NEA: Terri Kautz, Jackie
Kreitler, Beth Bernahl, Audra Grubaugh, Lisa Hemrich, Sherry Phillips and IEA UniServ
Director, Angela R Williams.

The following is hereby established by the bargaining committee as the process for appeals
of Unsatisfactory Summative Evaluation ratings:

1. A teacher rated unsatisfactory on a summative evaluation after July 1, 2020 may
appeal the rating by submitting a written notice of appeal to the PERA Joint
Committee or designee within 10 days after receipt of the issuance of the final
Summative Evaluation rating.

2. Upon receipt of the notice to appeal the unsatisfactory rating, the PERA Committee

or designee will promptly provide to the teacher and the union representative the
Notice of Appeal Form for the teacher to complete within 10 school days.

13



3. Along with the Notice of the Appeal Form, the teacher shall submit the following
information to the PERA Committee or designee:

. A letter identifying the evalvation summative rating of
Unsatisfactory is being appealed.

. A copy of the evaluation.

. A copy of any prior evaluation the evaluates wishes to be
considered.

. A copy of any additional evidence the evaluatece wishes to be
considered.

4, Upon receipt of the notice to appeal, the PERA Joint Committee or the designee of
the Joint Committee shall convene a meeting to select to two qualified
administrators and two qualified licensed staff to serve as the Panel of Qualified
Evaluators for the appeal of the unsatisfactory evaluation rating.

3. The POQE shall convene at least twice not later than 30 days of receipt of the appeal
of the evaluation summative rating of Unsatisfactory. Engaging the appeals process
shall not prevent or delay the District from developing or implementing a
remediation plan for the teacher issued an unsatisfactory rating. Filing an appeal
does not mitigate or alter the teacher's rights in the evaluative remediation process
and does not impede or exclude the teacher's participation in the development or
implementation of the remediation plan (105 ILCS 5/25A-5),

6. The POQL shall have the power, exercised or not-exercised at the POQE's
exclusive discretion, to revoke the "unsatisfactory" rating it deems to be erroneous.
The POQE shall be provided any and all necessary information (i.¢. evaluation plan,
rubric, to assess the appeal of an original rating per the evaluation plan and
correlating procedures and timelines, etc.) needed to review and assess the original
summative evaluation of the unsatisfactory rating. The POQE shall have the
following power (but not responsibility):

. To collect, review, and command provision of additional evidence
as it deems necessary to complete its task;

. To require the evaluatee to appear before the POQE if the POQE
commands;

. If the evaluatee and/or union representative wishes to speak to the

POQE, the POQE shall so accommodate;
. If the POQE deems a rating should be modified, they will

determine the appropriate evaluation rating for the evaluatee;
. The decision of the POQE shall be final.

7. Upon its decision, the POQE shall issue a written decision evidencing its ruling.

8. In the event the POQE issues a rating to replace an "unsatisfactory” rating, that

rating will replace the "unsatisfactory" rating. The new summative ratin
P v g
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determined by the POQE shall replace the previous unsatisfactory rating on the
summative evaluation and all related documents including documents placed in the
teacher's personnel file. Any and all development and/or implementation of the
remediation plan shall stop immediately and be null and void. The remediation plan
and all related documents shall be removed from the teacher's personnel file
including the teacher's summative evaluation.

15



7.1

ARTICLE VII

TEACHER TERMINATION AND RECALL

Reduction in Staff

1

Seniority shall mean the amount of continuous service in the District. Petiods of
leaves of absence, other than paid sick leave, shall not be counted in determining
length of service. Part-time service to the District rendered shall be prorated based
on the normal school year and/or day.

If the length of service of teachers within the District shall be equal, preference
shall be given by the following priorities: 1) total years of service within the
District; 2) total amount of teaching experience in public schools; 3) academic
preparation ranked as per horizontal placement on the salary schedule; 4) if a tie is
unbroken by application of the above criteria, the tie will be broken by drawing of
lots.

Sequence of Honorable Dismissal List

A list with a unique, anonymous identifier and a separate key for the associations
use will be provided for the association no later than 75 calendar days prior to the
end of the school year.

If the Board determines it is necessary to conduct a reduction in staff among tenured
teachers, the order of such dismissals shall comply with 105 ILCS 5/24-11 and 105
ILCS 5/24-12.

Any teacher honorably dismissed pursuant to this Article shall be eligible for recall,
in reverse order of dismissal, for the following school term or within one calendar
year from the beginning of the following school term. Failure to respond within
twenty (20) days to a notice sent by certified mail to the last address supplied by
the teacher will void recall rights.

16



3.1

3.2

8.3

8.4

ARTICLE VIII
EMPLOYMENT CONDITIONS
Work Year

Members of the bargaining unit shall have a work year consisting of one hundred eighty-
(180) working days of which one hundred seventy-six (176) will be student attendance
days. The Board may, at its option, increase this to one hundred eighty-two (182) days with
the payment of the additional day/s at a daily per diem amount with said amount determined
by dividing the amount shown on the salary schedule, Appendix A, of the specified year,
at the teacher’s respective salary step of the educational degree column by one hundred
eighty (180) per day. The additional day(s) above one hundred eighty (180) shall be non-
teaching workshops. The Association will be consulted on the use of the day(s) above one
hundred eighty (180) however, the final determination as to the use shall remain with the
Board.

Duty Free Lunch Period

Teachers shall be entitled to a duty-free lunch period in accordance with Section 24-9 of
the School Code of [llinois.

Teaching Assignments

Teachers shall be given written notice of their tentative regular teaching assignments for
the forthcoming school term no later than the last teacher work day of the school year. In
the event of a subsequent major change in teaching assignment, the teacher will be notified
promptly at the last known address. If a change in assignment is not acceptable, the teacher
shall be allowed to resign without prejudice, providing the teacher submits a written
resignation to the Superintendent within five (5) days of receiving notification of the
change in assignment.

Promotions and Transfers

1 Information regarding teaching positions which are available shall be posted in each
attendance center for a period of at least five (5) days. During the summer vacation
no posting of vacancies is required. Members of the bargaining unit interested in a
transfer shall provide a written notice of such interest to the Superintendent prior to
the last day of the school term. If an opening occurs during the summer vacation
which is consistent with the written notice of interest provided to the
Superintendent, the member will be contacted and advised of the opening.

2 Staff members may apply for any vacancy for which they qualify. Application shall
be in writing to the Superintendent. Vacancies will not be filled on a permanent

basis until the five (5) day posting period has expired. In an emergency a position
17



8.5

8.6

8.7

may be filled on a temporary basis but such temporary assignment shall not extend
beyond the end of the semester in which the vacancy occurred.

3 The selection of personnel to staff a building shall be the responsibility of the
Superintendent. Maintaining the quality of the educational program will be the
primary consideration followed by the Superintendent in determining staff
assignments.

4 Involuntary transfers may be made when necessary to best utilize the staff or when
the Board considers it in the best interests of the students and the District. The
administration shalil consult with the teacher before an involuntary transfer is made.
Any teacher involuntarily transferred shall be permitted to resign without prejudice
if the transfer is unacceptable to them by giving written notice to the Superintendent
within five (5) days of notification of the change in assignment.

Personnel File

Members of the bargaining unit shall have the right, upon request and at a time mutually
convenient to the parties, to review the contents of their own personnel file as maintained
by the District, Privileged information, such as letters of reference, shall be specifically
exempted from such a review. A staff member may write a response to any material
contained in their personnel file and this response will also be placed in the member’s
personnel file.

Employee Discipline

1 When a member of the bargaining unit is required to appear before the
Superintendent or the Board concerning any matter which could adversely affect
the member’s employment, the staff member shall be given reasonable prior written
notice of the reasons for such meeting and shall be entitled to have a personal
representative in attendance at said meeting.

2 The discipline of a teacher, including the issuance of a written reprimand, shall be
based upon reasonable cause.

3 Dismissal of teachers shall be in accordance with the provisions of Section 10-22.4
of the [llinois School Code.

Teacher Responsibilities

Teachers recognize that their responsibilities involve more than the time spent in student
instruction and that their professional responsibilities extend beyond the classroom and
beyond the regular work day. A teacher’s responsibilities include such duties as:
participation in student and parent conferences; supervision of students and maintenance

of student discipline; attendance in departmental, building and intra- system meetings as
18



8.8

8.9

scheduled; and assistance in the development of curriculum. Teachers shall exercise their
professional judgment to see that the above listed responsibilities are met, In addition,
teachers under contract to perform those extra duties listed in Appendix B shall exercise
their professional judgment to see that their responsibilities in these areas are met.

Release Time

With the approval of the Superintendent, Special Education teachers may be granted
release time, up to two (2) days each school year, to evaluate students, develop IEP’s and
complete other reports. At the teacher’s discretion, the days may be used in Y4 day
increments.

Planning Time

Each teacher in grades K-5 shall receive at least a 30 minute continuous preparation time
each day while students receive instruction in art, music and physical education or other
instructional programs outside the regular classroom. Pre- kindergarten, speech, special
education, music, art, and physical education shall also receive at least a 30 minute
continuous preparation time each day.

.1 Each teacher in grades 6-12 shall receive at least one period per day of preparation
time.

2 Beginning with the 2025-2026 school year, the first teacher workday of the school
calendar year shall only consist of institute time, of no more than 60 consecutive
minutes, followed by individual teacher classroom planning time for the remainder
of the workday.
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9.1

ARTICLE IX

LEAVES OF ABSENCE

Sick Leave

1

Each member of the bargaining unit who has fewer than twenty (20) years of service
in a TRS qualifying position shall be granted fourteen (14) sick leave days per
school year. Each member of the bargaining unit who has served twenty (20) or
more years of service in a TRS qualifying position shall be granted thirty (30) sick
leave days per school year. Sick leave shall be interpreted to mean personal illness,
quarantine at home, mental or behavioral health complication, or serious illness or
death in the immediate family or household, birth, adoption, or placement of a child.
For purposes of this Article immediate family shall be defined as: parents, spouse,
domestic partner, stepparents and stepchildren, brothers, sisters, children,
grandparents, grandchildren, parents-in-law, brothers- in-law, sisters-in-law, aunts,
uncles and legal guardians.

Serious illness is defined as being an illness which an attending physician would
designate if requested as sufficiently serious to require the presence of the staff
member at the bedside. '

Unused sick leave may accumulate without limitation,

Staff members employed for a period of time longer or shorter than full-time
teachers will be entitled to sick leave as follows:

Days Employed Sick Leave
30 to 45 days 04 days
46 to 90 days 07 days
91 to 135 days 10 days
136 to 182 days 14 days
183 to 227 days 18 days
228 and greater - 22 days

The Board may require a physician’s certificate as a basis for pay for personal illness after
an absence of three (3) consecutive days or as it deems necessary in other cases.

At the beginning of the school term each member of the bargaining unit shall be furnished
a written statement setting forth the amount of sick leave available during the current

school term.

FUEA Voluntary Employees' Sick Leave Bank
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The Voluntary Certified Employees Sick Leave Bank may be used by participating
employees who have Joined the sick leave bank that have exhausted their all of her/his
available leave days (i.e. personal sick leave days and personal leave days). An employee
who has a continuing illness or medical condition can apply to the Voluntary Certified
Employees' Sick Leave Bank. The Sick Leave Bank is intended as an emergency
supplement to personal accumulated sick and personal leave days that have been exhausted
due to the continuing illness or medical condition of the employee.

The administration of the Sick ILeave Bank shall be under strict standards of
nondiscrimination for participants regardless of age, race, color, creed, sex or status with
regard to the employees of the Association.

In the initial year of establishing the Sick Leave Bank {SLB) and thereafter, each certified
employee can voluntarily opt to Join the Certified Sick Leave Bank. To Join the SLB, the
employee must:

A) Be a certified Flora UEA employee of the Flora Community Unit School District
No. 35;
B) Have fourteen (14) personal sick leave days at the beginning of the school year;
C) Contribute 2 days of their personal sick leave to the Sick Leave Bank; and
D) Submit a completed Sick Leave Bank Membership Application (Appendix D) by
October 1 of the school year to the Sick Leave Bank Committee to join.

Each year: employees who were not members of the Sick Leave Bank the previous year
that wish to join the Sick Leave Bank must contribute 2 days of their sick leave to the Sick
Leave Bank. If at the beginning of the school year, the total number of accumulated sick
days In the Sick Leave Bank is 150 or above, members from the previous year will not be
required to contribute days to continue participation in the Sick Leave Bank. If the number
of accumulated days is between 46 and 90, then members from the previous year will be
required to contribute 1 day in order to continue participation in the Sick Leave Bank. If
there are 45 or fewer days remaining in the Sick Leave Bank at the beginning of the school
year, any member wishing to participate must contribute 2 days to the Sick Leave Bank.
Any employee that has used all of their personal sick leave and personal leave days from
the previous year must contribute 2 days to continue membership for the current school
year,

An employee's contribution of 1 work day when withdrawn shall be equal to the work day
of the withdrawing employee (a day is a day).

An employee withdrawing from membership in the Sick Leave Bank shall not be allowed
to withdraw the contributed days. Membership in the Sick Leave Bank is automatically
terminated upon effective dates of resignation, retirement, or dismissal.

Participating employees may access the Sick Leave Bank for supplemental sick leave days
for continuing serious personal illness, disabilities or injury upon exhaustion of all
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accumulated personal and sick leave in accordance to the Procedures for the
Administration of the FUEA Certified Employees' Sick Leave Bank.

The following conditions apply to the use of the Sick Leave Bank:

The maximum number of sick leave days a staff member may withdraw
from the Sick Leave Bank is Aiflaty thirty (3G 30) days per year or ene
hundred e sixty ( 60) days in a two (2) year period.

Any day authorized for withdrawal from the Sick Leave Bank which are not
used during that school year automatically remain in the Sick Leave Bank.
Employees who are on Board approved leaves of absence shall be ineligible
to withdraw days from the Sick Leave Bank not to include Family Medical
Leave, maternity/paternity or a disabling illness or accident.

Days withdrawn from the Sick Leave Bank cannot be used retroactively,
Exceptions may be made when the delay in requesting the withdrawal was
unavoidable-for example, the participant was unable to submit the request
due to the effects of the accident or illness.

The Sick Leave Bank shall not be applicable to any medical procedures or
leaves which could be safely deferred until vacation, recess, or other non-
related day(s) or hour(s),

Withdrawal Procedures:

Forms for requesting the use of the Sick Leave Bank will be maintained in
the Flora District #35 Office.

Request forms should be completed after the employee has exhausted all
leaves.

The completed SLB application form must be submitted to the Sick Leave
Bank Committee for approval. Names of Sick Leave Bank Committee
members will be posted annually by September 1.

The Sick Leave Bank Committee will review the request and notify the
applicant of its decision within five (5) school days.

Decisions of the Committee relative to withdrawal request are final and not
subject to the grievance procedure.

0.2 Personal Leave

1

Each full-time member of the bargaining unit shall be granted three (3) days per
year for personal business. A personal business day may be used for any purpose at
the discretion of the bargaining unit member. An employee planning to use a
personal business leave day shall notify the principal as early as possible in advance
of the leave day, and, except in emergencies, shall be at least two (2) days prior to
the day of the leave.
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2 Personal leave may not be taken during the first three (3) days of school, the last
five (5) days of school, on days when final examinations or special school programs
are scheduled, or on the first working day preceding or following a vacation or
holiday, except in emergency and/or other unusual situations as approved by the
Superintendent.

3 No more than four (4) members of the bargaining unit may use personal leave on
the same day except in an emergency and/or other unusual situations as approved
by the Superintendent.

4 At the member’s option unused personal leave days will be added to accumulated
sick leave, or the member will be paid for the unused personal leave days at the rate
of pay for a regular substitute teacher, or unused personal leave may be allowed to
accumulate so the staff member will have available a total of up to five (5) days of
personal leave in the following school year. No more than two (2) days of personal
leave may be taken at any one time unless otherwise approved by the
Superintendent.

9.3 Association Leave

1 Designated representatives of the Association shall be allowed to attend local, state
or national conferences or other meetings pertinent to Association matters without
loss of salary providing the following conditions are fulfilled:

A the aggregate number of days in any school term shall not exceed eight (8)
days and no one (1) person may use more than four (4) days;

2 the Association will reimburse the District the cost of a substitute teacher
for all days of Association Leave taken;

3 except in emergencies a written request for Association leave shall be
submitted to the Superintendent at least five (5) days in advance of the
absence and shall state the specific purpose of the meeting, the date of the
meeting and the teacher who will attend the meeting; and

4 no more than four (4) members of the bargaining unit may be absent for
Association leave on the same day.

9.4  Professional Leave
1 With the approval of the Superintendent, members of the bargaining unit may be

permitted up to a maximum of two (2) days of leave per year for the staff member’s
professional improvement.
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9.5

2 Professional leave days are to be used for job related purposes, such as: attendance
at professional meetings or workshops devoted to instructional techniques and/or
educational topics related to the staff member’s teaching responsibilities; visitation
at other schools or colleges to view other teaching techniques, programs or
equipment; or similar professional experiences which will contribute to the staff
member’s professional growth,

3 A staff member planning to use a professional leave shall submit a written
application to the Superintendent at least five (5) days prior to the date of the
requested leave.

4 At the sole discretion of the Superintendent and in addition to time off without a
deduction of pay, a staff member may be entitled to full or partial reimbursement
of those reasonable expenses, such as mileage, registration fees, meals, room, etc.
which have been approved in advance. The Superintendent also has the
discretionary authority to provide a specific expense allowance in lieu of a
reimbursement of expenses.

S Professional leave days may not be taken during the first or last five (5) days of
school, on days when final examinations or special school programs are scheduled,
or on the first working day preceding or following a vacation or holiday, unless
such restriction is waived by the Superintendent.

.6 If an administrator requires a teacher to attend a job related meeting, workshop,
etc., such attendance will not be charged against the two (2) days per year that may
be allowed the individual for professional leave.

Jury Duty

Staff members summoned to jury duty when school is in session shall receive full salary

during the time the member is on jury duty provided the member pays to the District the
fees recetved for performing jury duty service.
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9.6  Extended Leave Without Pay

1 Teachers may apply for extended leave of absence for a variety of reasons. The
following conditions shall apply to all extended leaves of absence unless otherwise
indicated:

|

A request for a leave of absence shall be in writing to the Superintendent,
and whenever possible, should be submitted at least thirty (30) days in
advance of the leave.

To be eligible for an extended leave of absence a staff member must have
completed a minimum of two (2) full school terms of continuous
employment in the District and attained tenure status,

Granting of an extended leave of absence shall be at the discretion of the
Board.

Extended leaves of absence will be without pay and salary increments shall
not accrue during a leave of absence.

The initial leave period shall be limited to the duration of the current school
term. Further extension of an extended leave of absence shall be at the
discretion of the Board.

Under normal circumstances teachers will return from a leave of absence
either at the beginning of the school term or the beginning of the second
semester unless an alternate date is mutually agreed upon.

Accrued benefits earned at the time the leave begins shall be retained but
no additional benefits shall accrue during the period of the leave. Accrued
benefits shall be defined to mean tenure status, accumulated sick leave and
placement on the salary schedule.

Staff members on extended leave shall, upon written request, be permitted
to continue in the District’s group insurance programs for a period of one
(1) year from the date the leave begins, providing the member pays the
premium and it is acceptable to the insurance carrier.

Written notice of intention to either return or resign shall be given to the
Superintendent sixty (60) days prior to the expiration of the leave. Failure
to furnish such written notice shall constitute a notice of resignation. Notice
of intent fo return shall not be considered as a waiver of the employee’s
right to submit a resignation at a later date in compliance with the School
Code.
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10

A1

‘The Board may require a staff member on extended leave of absence to
furnish a statement from a physician or a psychiatrist indicating whether a
staff member is capable of returning to work.

Although staff members returning from an extended leave of absence
cannot be assured of placement in the same position which they held prior
to going on leave of absence, every reasonable consideration will be given
to returning them to their former position.

2 The following listed leaves shall be considered as extended leaves of absence under
the provisions of this Section of the Agreement:

1

Maternity/Adoption/Child-Rearing Leave

Staff members may be granted leave of absence because of the forthcoming

“ birth of a child, adoption of a child or for the care of a child resulting from

either a birth or adoption.
Military Leave

Staff members inducted into the military service of the United States shall
be granted an extended leave of absence for the period of their required
military service.

Extended Medical Leave

Staff members may apply for extended medical leave for health reasons for
the remainder of a current school year. The request for such leave must be
accompanied by a statement from a physician indicating that such leave is
necessary for the physical or emotional well-being of the staff member.

Advanced Study Leave

Staff members may apply for a leave of absence to pursue advanced study.
Requests for this leave must be submitted on or before March 1 or
November 1 preceding the school semester when the leave is to begin and
shall include the line of study to be pursued and the college or university to
be attended. The Board will make the decision in accordance with the best
interests of the School District as far as programs, students and staff are
concerned.
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5 Personal Leave

Staff members may apply for a leave of absence for personal reasons. Staff
members will not be required to state the reason for the leave, Requests for
personal leave must be submitted on or before March 1 preceding the school
term when the leave is to begin. Prior to April | the Superintendent will
make a recommendation to the Board in accordance with the best interests
of the School District as far as programs, students and stafl are concerned.

0.7 Sabbatical Leave

1

Teachers who have been satisfactorily employed by the District on a full-time basis
for six (6) consecutive years may be granted a sabbatical leave for a period of at
least four (4) school months, but not in excess of one (1) school term, for resident
study, research, travel or other purposes designed to improve the school system.

Sabbatical leave shall be conditional upon a plan for resident study, research, travel
or other activities proposed by the teacher and deemed by the Board to benefit the
school system by improving the quality and level of experience of the teaching
staff.

Before a leave is granted, the teacher shall agree in writing that if at the expiration
of such leave the teacher does not return to and perform contractual, continued
service in the District for at least one (1) school year after the teacher’s return, all
sums of money received from the Board during the sabbatical leave will be
refunded to the Board, unless such return and performance is prevented by illness
or incapacity.

During sabbatical leave, the teacher shall be considered to be in the employ of the
District, shall have a contract and shall be paid Ten Thousand Dollars ($10,000) if
the teacher has a bachelor’s degree, Eleven Thousand Dollars ($11,000) if the
teacher has a master’s degree, but not less than one-half (1/2) of the teacher’s basic
salary, provided, however, the District shall not be held liable for death or injuries
sustained by the teacher while on sabbatical leave.

During the period of sabbatical leave the teacher shall not engage in any activity
for which salary or compensation is paid unless the activity is directly related to the
purpose for which the leave is granted and has been approved by the Board.

Upon expiration of a sabbatical leave, and upon presentation of evidence
satisfactory to the Board showing compliance with the conditions of the leave, the
teacher shall be returned to a position equivalent to that formerly occupied.

The tenure status of a teacher on sabbatical leayve shall not be affected. Further,
seniority shall accrue and upon returning from sabbatical leave the teacher shall be
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restored to the same position on the salary schedule as if that teacher had worked
in the District during the period of the sabbatical leave.

Reference to the “teacher’s basic salary” means that individual’s salary as derived
from Appendix A but excluding any extracurricular pay, extended contract
payments, or other salary adjustments and does not refer to the base or beginning
teacher’s salary from Appendix A.
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10.1

10.2

ARTICLE X
COMPENSATION AND BENEFITS
Salary Schedule

Salary for each full-time and part-time teacher will increase 7.25% in 2024-2025, 7.25%
in 2025-2026, and 7.25% in 2026-2027 on the respective salary schedule with 1 vertical
step movement down for each year of the contract for three (3) years, Salary schedules
reflecting this calculation for 2024-2025, 2025-2026, and 2026-2027 are set forth in
Appendix Schedules A-1, A-2, and A-3, which are attached hereto and incorporated into
the agreement.

The salaries of teachers employed by the School District subsequent to the 2023-2024
school year will be increased in an amount which includes such pro-rata share of the
teacher’s required TRS contribution (9.0%) that maintains the current established
relationship between all cells on the salary schedule.

Salary schedules reflecting this calculation for 2024-2025, 2025-2026 and 2026-2027
school years are ag set forth in Appendix Schedules A-1, and A-2, which are attached hereto
and incorporated into this Agreement.

Longevity

Employees who are at the top of the salary schedule within their respective vertical lane
will receive longevity stipend which will be added to the teacher’s respective base salary
each year of the Agreement. The additional years over salary schedule are multiplied by a
yearly constant and added to the employee’s last step dollar figure. This yearly constant
will be added to the employee’s salary step dollar figure.

E.g.: Teacher with MS & Step 33 will receive:
$65,983 + [(33-30) x $300.00]=$66,883

School Year: 2024-2025 2025-2026 2026-2027
Constant: $300.00 $350.00 $400.00

Compensation for Special Assignmehts

The pay schedule for special and supplementary assignments shall be as set forth in
Appendix Schedule B which is attached hereto and incorporated into this Agreement.

Appendix B is comprised of a list of extracurricular and academic activities and sports
including but not limited to other special and supplementary assignments that employees
may and do perform at a specific compensation amount that is comprised of a percent of
the base salary without TRS, at step zero (0) on the BS column. Appendix B also
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10.3

10.4

10.5

encompasses the longevity incentive schedule for said positions and special and
supplementary assignments.

The longevity incentive is comprised of compensation for positions on Appendix B for
employees of the bargaining unit who perform the work of extracurricular and academic
activities and sports for said positions for an extended period of time. The longevity
incentive schedule consists of the extracurricular and activities in groups numbering one
(I) through fourteen (XIV). The compensation rate for each group is a percentage amount
of the base salary without TRS at step 0 on the BS column of the salary schedule, Appendix
A for each respective year of the agreement.

Those members of the bargaining unit who accept the responsibilities for special
compensation schedule positions for an extended period of time shall have the percentage
compensation for the position as set forth.

Insurance

1 Effective September 1, 2024 for employees participating in the group health
insurance plan, the District will contribute nine hundred three ($903) per month
towards the cost of individual coverage or one thousand twenty eight ($1028) per
month towards the cost of employee plus one, employee plus child, or full family
coverage. For any increases in the premiums in years 2025-2026, and 2026-2027,
the monthly Board’s contribution for individual coverage will be equal to eighty
five (85%) percent of the individual plan D. For the plans of employee plus one,
employee plus child, and full family coverage, the increase of the monthly
contribution shall be the same dollar amount increase as the individual plan D.

2 If both spouses are employed by the District and are eligible for participation in the
group insurance program the District will contribute the individual contribution
amount (i.e. $367.00 as of the date of this Agreement) for each employee toward
the cost of full family insurance.

3 Prior to any change in coverage or carrier of this group health insurance the
Association will be allowed to make recommendations to the Board concerning
these changes.

Travel

Employees required to drive their personal automobiles in the course of their employment,

or otherwise using their automobiles in authorized service to the District, shall be

reimbursed at the current published IRS rate.

Sheltering Teacher Retirement Contribution
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10.6

10.7

According to authority granted by the Pension Reform Act of 1974, Section 414(h)(2) of
the Internal Revenue Code, the Board of Education agrees to pay to the Teacher’s
Retirement System on behalf of each teacher, from the established compensation schedule,
the required contribution of each teacher which currently is nine and four tenths percent
(9.4%) of each teacher’s earnings. The Board will continue to pay to TRS from future
established salary schedules, on behalf of each teacher, the required percentage of the
teacher’s respective gross scheduled earnings. Should any of the above be declared
improper by an IRS ruling or opinion, that clause or portion thereof shall be deleted from
this Agreement to the extent that it violates the ruling or opinion, and the Board and its
officers shall be held harmless for claims by the IRS related to tax monies due.

For example: $20,000 - Gross Wages as per Appendices A and B
1,880 - Board Payment to TRS (currently 9.4%)
$18,120 - Net Taxable Income

Pay Options

Each employee shall have the right to receive pay on either a ten (10) month or twelve (12)
month basis. Should a pay day fall on a day school is not in session during the school term
the pay shall be made available to the teacher on the last preceding school day unless the
last preceding school day is more than two (2) days prior to pay day, in which event the
pay will be directly deposited to the teacher’s bank account or mailed to the teacher not
later than one business day preceding the regular pay day.

Retiring Teacher Salary Enhancement Program

The Retiring Teacher Salary Enhancement Program is for the purpose of recognizing the
service of those teachers who have been employed by the School District for ten (10) or
more years and twenty (20) or more years and is made available in exchange for an
irrevocable notice of resignation and retirement. The terms of the Retiring Teacher Salary
Enhancement Program are as follows:

1 Qualifications

In order to be eligible for the District’s Retiring Teacher Salary Enhancement
Program a teacher must meet the following qualifications:

1 As of the date of retirement the teacher must have been employed by the
Flora Community Unit School District No. 35 as a certified staff member
for not less than ten (10) years.

2 As of the date of retirement the retiring teacher must not be participating in
any retirement program which requires a payment or contribution by the

District.

- 31



‘Teachers electing to participate in the one year program shall, by no later
than the first day of October of the year of retirement, submit to the Board
of Education an irrevocable writien letier of resignation and retirement
advising the Board of the teacher’s retirement at the end of the current
school term.

‘Teachers electing to participate in the two year program shall, by no later
than the first day of October preceding the year of retirement, submit to the
Board of Education an irrevocable written letter of resignation and
retirement advising the Board of the teacher’s retirement at the end of the
subsequent school term.

‘Teachers electing to participate in the three year program shall, by no later
than the first day of October two years preceding the vear of retirement,
submit to the Board of Education an irrevocable written letter of resignation
and retirement advising the Board of the teacher’s retirement at the end of
the school term two years out.

Teachers electing to participate in the four year program shall, by no later
than the first day of October three years preceding the year of retirement,
submit to the Board of Education an irrevocable written letter of resignation
and retirement advising the Board of the teacher’s retirement at the end of
the school term three years out.

A teacher electing the salary enhancement program must work for the
District the entire years of the salary enhancement plan selected. If a teacher
fails to work the entire period the teacher shall refund to the District any
additional compensation received as a result of participating in the retiring
teacher salary enhancement program.

2 Salary Enhancement

The salary enhancement provided under the terms of this program shall be as follows:

1

Qualifying teachers who have been employed by the District for a minimum
of twenty (20) years and applying for this salary enhancement program shall
have their prior year TRS creditable earnings increased in their final year(s)
of employment by six percent (6%), which includes any required
contributions to TRS.

Qualifying teachers who have been employed by the District for a minimum
of ten (10) years and applying for this salary enhancement program shall
have their prior year TRS credit- able earnings increased in their final
year(s) of employment by an amount equal to fifty percent (50%) of any
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increase which the teacher would have received if they had been employed
by the District for a minimum of twenty (20) years.

For those teachers electing the two, three or four year program the
calculation of the salary enhancement shall be cumulative with the
calculation for each year being based upon the result of the prior year. Thus,
in the second year the creditable earnings would be 106% of the 106%
determined in year one.

"The Board shall malke the salary enhancement payment in a separate check
by no later June 20th of each year the teacher participates in the Retiring
'Teacher Salary Enhancement Program and the amount of said payment shall
be included in the teacher’s gross salary for that school year as reported to
the Illinois Teachers’ Retirement System to insure the additional income is
included in the calculation of the teacher’s TRS pension.

Other Conditions

In recognition that circumstances may change after a teacher has submitted an
irrevocable letter of resignation and retirement in order to participate in the salary
enhancement program, the following additional conditions are set forth:

1

In emergency situations a teacher may submit to the Board a written request
to withdraw the irrevocable letter of resignation and retirement. Acceptance
of the request is at the sole discretion of the Board. If the request is granted
the teacher will be required to reimburse the District all amounts received
by the teacher under the Retiring Teacher Salary Enhancement Program in
cxcess of what the teacher would have otherwise received in a salary
increase. In addition, as a condition of allowing the teacher to withdraw the
irrevocable letter of resignation and retirement the Board may require the
teacher to reimburse the District lost interest income on the salary
enhancement payments made to the teacher, but such lost income shall not
exceed four percent (4%) per year. A teacher allowed to withdraw from the
Retiring Teacher Salary Enhancement Program will not be eligible for
future participation in the Program.

The calculation of the salary enhancement, as set forth above, presumes that
during the year(s) in which the teacher is receiving the salary enhancenent
the teacher will be providing the same level of service as provided in the
base year used in the calculation. It would be inequitable either for the
District to require the teacher provide additional services or for the teacher
to provide less services. Accordingly, the following will apply:

During the years(s) in which the retiring teacher is receiving the salary
enhancement the Board will not require or compel the teacher to perform
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b)

any additional duties which would otherwise increase the teacher’s
compensable earnings. (For example, the Board will not extend the
teacher’s contract or assign additional duties as set forth in Appendix B,
Special Compensation Schedule.)

If, during the year(s) in which the retiring teacher is receiving the salary
enhancement, the teacher is voluntarily providing less services, such as

- working less than full time, not responsible for an extra duty which was part

of the teacher’s assigned responsibility in the base year, or responsible for
an extra duty paying a lesser salary than the extra duty which was part of
the teacher’s assigned responsibility in the base year, the calculation of the
teacher’s salary enhancement will be adjusted to reflect the reduction in the
level of services being provided. (For example, if a teacher participating in
the salary enhancement program received $42,000 in TRS creditable
earnings in the prior year, of which $40,000 was salary and $2,000 was for
extra duties, but in the salary enhancement year(s) voluntarily discontinues
preforming the extra duty, then the six percent (6%) salary enhancement
shall be based upon the $40,000, not the $42,000.)

If, during the year(s) in which the retiring teacher is receiving the salary
enhancement, the teacher is involuntarily providing less services, such as
working less than full time, not responsible for an extra duty which was part
of the teacher’s assigned responsibility in the base year, or responsible for
an extra duty paying a lesser salary than the extra duty which was part of
the teacher’s assigned responsibility in the base year, the calculation of the
teacher’s salary enhancement will not be adjusted to reflect the reduction in
the leve] of services being provided. (For example, if a teacher participating
in the salary enhancement program received $42,000 in TRS creditable
earnings in the prior year, of which $40,000 was salary and $2,000 was for
extra duties, but in the salary enhancement year(s) the District did not assign
the teacher the extra duties or assigned extra duties with lesser
compensation, then the six percent (6%) salary enhancement shall be based
upon the $42,000, not the $40,000.

Other Considerations

The parties agree that during the term of this Agreement if any new law is enacted
or any regulations are issued by the Illinois Teachers Retirement System which
allows employees to earn creditable earnings in excess of six percent (6.00%) in
any year without penalty to the School District or exempts any payments now
required to be included in the six percent (6%) limitation, the parties will reopen
negotiations for the sole purpose of addressing this provision of the Agreement.
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10.8

10.9

Post-Retirement Bonus

During the 2024-2027 school years (but not after the 2026-2027 school year), employees
who have submitted an irrevocable letter of resignation and retirement in order to take
advantage of the 6% retirement enhancement incentive set forth in paragraph 10.7 of the
Collective Bargaining Agreement whose letter was accepted by the Board of Education
shall receive a post-retirement bonus payment of $1000 for the first year worked during
the 2024-2025, 2025-2026, and 2026-2027 school years, $2000 for the second year
worked during the 2024-2025, 2025-2026, and 2026-2027 school years, and $3000 for
the third year worked during the 2024-2025, 2025-2026, and 2026-2027 school years
which shall become due and payable no earlier than thirty (30) days following issuance of
his or her final paycheck nor later than sixty (60) days thereafter.

For example, if a teacher submitted a letter of resignation and retirement effective July 1,
2025, she will become eligible for $1000 in post-retirement bonus which shall be paid
between 30 and 60 days following her final paycheck. If a teacher submitted a letter of
resignation and retirement effective July 1, 2028, he will become eligible for $6,000
(51000 + $2000 + $3000), paid between 30 and 60 days following his final paycheck.

Status quo in the event of a change in the law or a rules change or interpretation by TRS
subsequent to the incorporation of this provision into any contract shall be compliance
with this provision (to the extent possible without penalty or additional cost to the
District) but under no circumstances shall status quo be interpreted to require the District
to incur any assessment or penalty not contemplated by the parties at the time this
provision was bargained. No penalty of any kind except as expressly and explicitly
provided for herein was contemplated by the parties at the time this provision was
bargained. The parties hereby agree that this provision is intended to be a one-time, non-
recurring bonus. The parties agree this provision (10.8) shall sunset on June 30, 2027, and
status quo is hereby explicitly and expressly waived so that if no agreement is reached to
extend the provisions hereof, it shall sever from this agreement and it shall be as though
these paragraphs never existed within the agreement.

Limitation on TRS Creditable Earnings

1 During the term of this Agreement no employee shall receive an increase in
creditable earnings reportable to the Illinois Teacher Retirement System in excess
of six percent (6%) over the employee’s creditable carnings for the prior year as
reported to the Illinois Teacher Retirement Systerm. This provision shall expire at
the expiration of this contract and shall not be renewed unless the parties mutually
agree On a SUCCESSOr pProvision.

2 Exempted from this Limitation on TRS Creditable Earnings are:

d Single lane moves,
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2 Lane movement compensation for those individuals who as of August 22,
2006 are already in an approved master’s degree program.,

3 Overload work as defined by TRS, and including summer school
instruction.
4 Payment for the State of Tllinois or the State Beard of Education over which

the School District has no discretion.

.5 Compensation for those individuals who are not forty-five (45) years of age
as of June 30 of the year in which the increase in their TRS creditable
earnings exceed six percent (6%). Further, exemptions may be approved by
the Board of Education for individuals whose known retirement age is
greater than fifty-five (55) years of age.

.6 Compensation for placement into previously existing bargaining unit
positions which require additional certification.

7 Other sitvations as waived by the Board of Education, with the
understanding that such waivers are on an individual basis, are at the sole
discretion of the Board ¢f Education, and are non-precedential, Situations
to which this waiver could be applicable, include, but are not limited to,
additional extra-duty compensation.

8 Those compensations requested or approved by the administration. It is
understood that the District shall bear the responsibility to track
compensation. It is further understood that a decision by an administrator to
not assign duties which would result in a member of the bargaining unit
having TRS creditable earnings in excess of six percent (6%) is not subject
to the grievance procedure.

3 If, during the term of this agreement, any new law is enacted or any new regulations
are issued by the Illinois Teacher Retirement System which allows employees to
earn creditable earnings in excess of six percent (6%) in any year without penalty
to the School district or exempts payments now required to be included in the six
percent {(6%) limitation, the parties will reopen negotiations for the sole purpose of
addressing this provision in the agreement with the understanding that the
creditable earnings

10.1¢ Overload Stipend (teaching on planning periods)

If an administrator assigns a teacher to teach an eighth (8'") class period, the overload

assignment shall be of mutual agreement between the administrator and the teacher. The

teacher agrees that the overload class assignment shall be scheduled in place of his/her
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preparation period. The teacher shall be paid an extra ten (10%) percent of his/her regular
scheduled salary. The extra duty class shall not be an additional study hall added to the

teaching schedule. Teachers who participate in the district’s retirement incentive program
are ineligible for the overload stipend.
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11.1

11.2

11.3

11.4

ARTICLE XI
EFFECT OF AGREEMENT
Complete Understanding

The terms and conditions set forth in this Agreement represent the full and complete
understanding between the parties. The terms and conditions may be modified only through
the written mutual consent of the parties.

Savings Clause

Should any article, section or clause of this Agreement be declared illegal by a court of
competent jurisdiction, said article, section or clause shall be deleted from this Agreement
to the extent that it violates the law. The remaining articles, sections and clauses shall
remain in full force and effect.

No Strike

A During the term of this Agreement and any extension thereof, no employee covered
by this Agreement shall ever or at any time engage in any strike, slowdown or other
refusal to render full and complete services to the Board or any activity whatsoever
which would disrupt in any manner in whole or in part the operation of the School
District. Further, during the term of this Agreement and any extension thereof,
neither the Association, its officers nor its agents shall instigate, support or engage
in a strike, slowdown or other concerted refusal to render full and complete services
or a concerted effort to disrupt the operation of the School District.

2 No member of the bargaining unit shall be required to perform the normal assigned
duties of striking members of other District bargaining units.

3 The Association, its officers and agents shall not support any employee covered by
this contract who is in violation of this provision.

4 The Board retains its rights to seek legal or administrative relief from any violation
of this provision.

Term of Agreement

This agreement shall be effective the first day of the 2024-2025 school term and continue
in effect through the last day preceding the 2027-2028 school term.

Any item in the current Agreement that has not been proposed for change by either party
shall be considered tentatively agreed to and shall be a part of the successor Agreement

upon ratification and adoption by the parties.
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This Agreement is signed this 144k day of A viu b + ,2024.

IN WITNESS WHEREOF:

For the Unit Education For the Board of Education,
Association of District Flora Community Unit

No. 35 - IEA/NEA School District No. 35

President Secretary
P « Ao
(ﬁm%%&zw AU
\_ Prébident Secretary

/Users/djbraun/Desktop/ MTBEM Work Product/Contract/Flora--Teachers--2021-2024.doex
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NOTES:

1)

2)

Includes teachers® contribution payment to Teachers’ Retirement System.

A member of the bargaining unit with less than a Master’s Degree who earns a minimum of eight
(8) semester hours of approved graduate credit and thereby achieves an educational level of at
least a BS+32, but has not received a Master’s Degree, will be entitled to a salary increase of
$430 over his/her proper placement in the BS+24 column. Once the BS+32 has been achieved
the $430 salary increase over the BS+24 placement continues on an annual basis.
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FLORA COMMUNITY UNIT DISTRICT NO.35 SALARY SCHEDULE
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NOTES:

1)
2)

Includes teacher’s contribution payment to Teachers® Retirement System.

A member of the bargaining unit with less than a Master’s Degree who earns a minimum of eight
(8) semester hours of approved graduate credit and thereby achieves an educational level of at least
a BS+32, but has not received a Master’s Degree, will be entitled to a salary increase of $430 over
his/her proper placement in the BS+24 column. Once the BS+32 has been achieved the $430
salary increase over the BS+24 placement continues on an annual basis.
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NOTES:

y
2)

Includes teacher’s contribution payment to Teachers’ Retirement System

A member of the bargaining unit with less than a Master’s Degree who earns a minimum of eight
(8) semester hours of approved graduate credit and thereby achieves an educational level of at least
a BS+32, but has not received a Master’s Degree, will be entitled to a salary increase of $430 over
his/her proper placement in the BS+24 column. Once the BS-+32 has been achieved the $430
salary increase over the BS+24 placement continues on an annual basis.
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APPENDIX B

FLORA COMMUNITY UNIT SCHOOL DISTRICT NO. 35
Special Compensation Schedule 2024-2027

Group I 15.0%
HS Boys’ Basketball

HS Girls’ Basketball

HS Head Football

HS Head Volleyball

Group II 92.0%
HS Band Director

HS Asst. Boys’ Basketball

HS Asst. Girls® Basketball

HS Asst. Football

JH Athletic Director

Group III 8.5%
8t Grade Boys®’ Basketball

8t Grade Girls® Basketball

HS Baseball

HS Softball

Group IV 8.0%
JH Band Director

HS Scholastic Bowl

HS Asst. Volleyball

Enrichment

High School Cheerleading-Basketball

Group V 7.5%
HS Boys’ Tennis

HS Girls’ Tennis -

7% Grade Boys’ Basketball

7" Grade Girls’ Basketball

HS Publications

Group VI 6.5%
HS Boys® Track

HS Girls’ Track

HS Asst. Cheerleading-Basketball
HS Cheerleading-Football

HS Asst. Baseball

HS Asst. Softball
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Group VI1 5.5%
HS Musical/Drama

JH Cheerleader Coach

HS Student Council

Group VIII 5.0%
HS Golf

JH Boys’ Track

JH Girls’ Track

JH Volleybalt (8™

Group IX 4.5%
6" Boys’ Basketball

6th Girls’ Basketball

HS FFA

Group X 4.0%
HS FCCLA

Elem. Band Director

JH Volleyball (7™

Group X1 3.0%
HS National Honor Society

JH Scholastic Bowl

JH Baseball

JH Softball

HS Future Business Leaders
JH Yearbook

Testing Coordinator

Future Teacher Club

Group XII 2.0%
Ir. Class Sponsor

Weight Program

JH Student Council
Elementary Yearbook

Group XIII 1.5%
Asst. JH Baseball

Asst, JH Softball

6™ Grade Volleyball



Group XIV 1.0%
Senior Class Sponsor

HS Pep Club

Sophomore Class Sponsor
Freshman Class Sponsor
HS Spanish Club

HS Science Club

HS Art Club

HS Book Club

Extra Duty Teaching-Hourly Rate:
2024-2025, 2025-2026, and 2026-2027

Internal Sub Rate/Instructional Duties outside of the duty day: $39 per hour

District professional educator licensed teachers, substituting during their prep period or performing
instructional duties outside of the duty day, will receive $39.00 per hour or the teacher’s hourly
per diem rate of pay, whichever is higher per 43-minute class period.

When no substitute teacher is available at the elementary school for coverage due to a teachers’
absence causing the need to disperse one (1) to no more than five (5) students to one classroom
into other teachers’ classrooms, the impacted teachers who incorporates the absent teacher’s
students will be compensated at their contractual hourly pay rate for the time that the additional
students are in the teachers’ classrooms for that day.

Teachers will receive $39.00 per hour for other duties including but not limited to non-instructional
duty (ticket-taking, Appendix B statisticians & workers, district required professional
development, etc.)

Longevity Incentive Schedule

Those members of the bargaining unit who accept the responsibilities for special compensation
schedule positions for an extended period of time shall have the percentage compensation for the
position as set forth above increased by the following amounts:

YEARS

1-5 6-10 11-19 21 & Over
Groups [ and 11 Base 1.5% 1.5% 1.5%
Groups ITIto VI Base 90% 90% 90%
Groups VII to XI Base 60% .60% 60%
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Groups X to XIV ~ Base 30% 30% 30%
Current members of the bargaining unit filling special compensation positions will be given credit
on the Special Compensation Schedule, Appendix B, for current years of service within the School

District.

If a member of the bargaining unit has a break in service in a position and then accepts any position
after an absence, then that member will be given credit for previous experience within the District.
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MEMORANDUM OF UNDERSTANDING

The parties agree to continue negotiations relative to the high school work schedule and
Appendix B, Special Compensation Schedule, The negotiations of these two matters
represents an agreed upon waiver of provision 11.4 of this Agreement. If the parties reach
agreement on any changes to the current Agreement relative to these two items the mutually
agreed provisions will be incorporated into this Agreement by a written Amendment as
ratified by the Association and approved by the Board of Education.

If the premium increase for health insurance exceeds $20 per month per employee, upon
request of the Association the Board will join the Association in exploring other insurance
alternatives (i.e. -rebid insurance, change coverage limits, etc.).

STATEMENT OF CLARIFICATION

Maternity/Sick Leave

A teacher who works up to the date of disability is entitled to sick leave during the period
of disability.

WiBargaining - School\Fiora 35V T'eachers—-2019-2021 . doox

52



